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中文摘要 
长期以来我国检察机关一直实行“三级审批制”的行政化办案
模式。这种办案模式在建立初期一定程度上保障了办案质量，但是
随着我国社会转型，矛盾增多，这种违背司法规律的办案模式弊端
凸显，不但降低了办案效率，更为严重的是损害了司法公正，并且
造成了司法办案无从追责，滋生了司法腐败。为此，改革现有的办
案模式，建立符合司法办案规律、权责明确的办案模式极为重要。 
主任检察官制度作为大陆法系国家和地区普遍实行的制度，既
符合司法办案亲历性的要求，协调了检察独立与检察一体的关系，
又明晰了各办案主体的责任，因此我国检察机关的办案模式改革就
选择了该制度。作为一项域外引入的制度，主任检察官制度要在我
国生根发芽需要一定的现实基础。我国在本世纪初进行的主诉检察
官责任制改革以及当前全国部分地区试点的检察官办案责任制改
革都为推行主任检察官制度积累了丰富的经验。虽然目前理论界和
司法实务界对于主任检察官的法律依据、权责配置、组织模式等仍
有一定分歧，但是只有通过改革试点，才能不断完善制度，最终建
立适应我国国情的检察办案模式。 
 
关键词：主任检察官；办案责任制。 
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ABSTRACT 
 
Long-term procuratorial  organs  in  our  count ry has  been pract ice 
"the  three levels  of  examinat ion  and  approval  sys tem" securi t y 
adminis t rat ion working mode.  This  working mode in  early days  in  a  
certain  ex ten t ,  guarantee the  working qual i t y,  bu t  wi th  the social  
t ransformat ion in  China,  the contrad ict ion between increasing,  
drawbacks highl ight  this  case  against  l aw of  judicial  mode,  not  only 
reduces  the working  eff ic iency,  more  ser iously harm the  jud icial  
jus t ice,  and caused the judicial  case no l iabi l i t y,  b reeding ground for  
the jud icial  corrupt ion.  Therefore,  the reform of  the  ex is t ing working 
mode,  how to es tabl ish the  judicia l  case  law,  the working mode of  
responsibi l i t i es  clear  is  very important .  
Prosecutors ,  di rec tor  of  the  sys tem as  a  universal  shal l  p ract ise  a  
system of  the cont inental  law system count r ies  and regions,  both 
meet  the  requi rements  of  the  judicial  case should  coordinate the  
re lat ionship between procuratorial  independence  and  procura torial  
integrat ion ,  and  clar i fy the responsibi l i t ies  of  each case  subject ,  so  
China 's  p rocuratoria l  o rgans  working mode that  I  chose  the system 
reform.  As a system,  the int roduct ion of  outs ide director  sys tem of  
prosecutors  to  t ake  root  in  China need some basis  in  real i t y.  In  the 
turn of  the century in  our  country by the  prosecut ing at torney 
prosecutor ,  di rector  of  the responsibi l i ty sys tem reform to  promote 
system provides  a  cer tain  talen t  reserves ,  the  current  pi lot  parts  o f  
the  country's  p rosecutor  case  responsib i l i t y sys tem reform as  wel l  as  
adopts  the system of  chief  prosecutor  has  accumulated r ich  
experience.  Though the  theory and  jud ic ial  pract ice for  the  
prosecutor ,  di rector  of  the legal  bas is ,  accrual  al locat ion,  
organizat ion  pat tern  and other  s t i l l  have  some dif ferences ,  but  the  
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chief  prosecutor  sys tem reform,  al so only to  cons tant ly f ind  and  
solve problems  in  the process  of  reform,  to  improve the sys tem,  the 
es tabl ishment  of  procuratorial  case mode to  adapt  to  the  s i tuat ion  of  
our  country.  
Key words :  chief  prosecutor;  The responsibi l i t y sys tem for  
handl ing the case .  
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